. RATIONALE:

vREGl N I.MEMORANDUM onnen

No:
Seﬁes of2614 =

~ Subject: Expanded Livelihood Opportunities
. For Persons With Disabilities

The grow:ng socu::l aworeness on the phgh’r of the less fortunoie Persons

‘With Disabilities (PWDs} led governmeni to facilitate opporiunﬂy for them to

develop their potentials so that they can live independently, enjoying their,
rights as human beings. Programs and- services have been implemented and
provided by the government and non govemment organizations for .

“Children/Persons - with - Disabilities  (C/PWDs)  rehabilitation.  However,

evaluation results of these interventions show that C/PWDs can benefit from
these programs and services if there is guidance and coordination among
implementers, the pubhc and other stakeholders, specsf:colly the intended
beneficiaries are more aware of PWD nghis programs and serwces cvo;lcble _

' for PWDs.

Therefore, ihe govemmenf still needs to develop more oppropnote»
and responsive programs.-and services to address. the issues confronting -
C/PWD's total  rehabilitation cmd uihmofely be lntegro’red into  the
mainsiream of soqeiy Bt . e e B -

_ With this, the Rehobahjohon Shelfered Workshop (RSW]QS an established :
entity of DSWD with the main objeciive of providing gainful activities to
Persons with Disabilities (PWDs), who by virtue of severity of the impairment-
and its accompanying specwl needs could not be’ plcced to open
employment or.could not mcncged their own vael:hood pro;ecis As an
approach to attain the primary objective of providing livelihood
opportunities, the RSW. sefs up and operate various productivity projects
wherein said clientele are given some productive activities to do that would
give them some remunerchon, asan oltemcmve 10 beggmg in the street

Though - 1hey gain some moneicry compensohon from . their
involvement to various projects in RSW, it was made’ clear to them_that
rehabilitation goal is purely on development of personality and adoption of -
positive work habits/values. Despite the efforts of the center to help out that
these clients be placed for open employment, sfill, achieving this goal is
difficulf due to limited number of componles/ employers who are willing to
accept PWDs to be' part of their workforce. There were some clients who
were successfully: hired; however, usually ‘these are only on a contractual
basis. Based on our experience along facilitating: clients for jobs outside only
one out of ten clients being referred has a chance to be hired while the rest
would receive indefinite response.  This is understandable given the cument
state of unemploymem in our country much more an cppl‘coni wﬂh physical
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disabilities. Given such pred cament, mojom‘y of the- proleci workers opfed to

stay in the center since they are guaranteed that they will earn confinuously
though very limited income.  About fourfeen (14) clients in the past who were
discharged from the center and availed of this kind of assistance made used
of the capital assistance by putting up their respective livelihood projects.
Status of their projects as of the present fime could no longer be assessed
due to the fact that many of them have already ﬂansferred to other places
of residences while others are dead. However, on the initial stage of
operationalization of their projects all of them were found to be doing good-
and could be seen visiting the center and reporting of how. their new found
businesses had helped them in their daily sustenance. It cannot be denied
- also that proper institutionalized mechanisms were not established for the .
purpose of ensuring that the livelihood prolecis would be properly guided,
_provided technical support ‘and moreover LGUs were not involved jo
conduct after care services and accessed other resources that could be
- generated to further propel the project to successful implementation. It is for
this reason that the present guidelines is- belng revused to address the
loopholes and gaps in |mplemenichon _

Despnfe some uncericmfy of pos'r-sheltered I:fe chents are s'nll bemg
prepared for their eventual separation from the temporary sheltered
employment. While efforls are being provided to assist discharged clients
integrated to their respective communities, still the hard redlity of economic
self—sufﬁcnency confinues to be their biggesf cha!lenge At times ocﬂvmes

exeried 16 iink inem IO resources for LU[.)HUI u:mlur u.c, m |unC|u| assistance 5

and livelihood projects proved fulile due to very limited resources available in
the commun[ty Hence, 1he end goai of self-rehcnce becomes not feasible.

- Given the diffi culty Of post-shel’rered life, ’rhe center hereby proposed
to provide eigible clients with working capital to be utilized in putting up a
family enterprise for- them to- become gainfully self-employed, .provide for .
their sustenance and sustains self-reliance in daily living after discharge. -
involving them in livelihood oppori‘unmes is one of the best opfions available
" to redlize the goal of- economic self-sufficiency. Successful infegration of PWD .
clients in the community necessitates o big - push~ by - the various
' semces/cﬁscuplmes of the center. On the other hand, infusion of budgetary -
fund for capital assistance to clients becomes crucial to attain objectives of .
- tuming them into macro-enirepreneurs who can manage their own small
busmesses :

il. LEGAL BASES:
L Internaﬂonull e s

1.1United Natfions Convenﬁon On The nghfs of Persons W'ﬂh Disabllﬁies
 (UNCRPD). December 2006 _ . . 2.

ThIS mstrumenf was adopfed on December 13 2006 ond sngned by 82

signatories of representative countries. The convention follows decades



of work by the United Nations to change attitudes ond approaches fo
persons with disabilities. i takes to a new height the movement from
viewing persons with disabilities as “objects” of charity, medical
treatment and social protection towards viewing ‘persons with
disabilities as “subjects” with rights, who are capable of claiming those
rights and making decisions for their lives based on their freewill and
informed consent.

The convention adopts a broad categorization of persons and reaffirms
that oll persons with alt types of disabilities must enjoy ali human fighis
and fundamentol freedoms. It marks the shift in thinking about
disability fromn a socigl welfare concem, 1o @ human righis issue, which
acknowledges the societal bamers and prejudices are in fhemseives
disabling {yoww . un.cra).

1.2incheon Strategy:

{5 Reduce poverty and enhance work and emplovment prospecis.

2. Promote participation in political processes and decision moking.

. Expand early equglity and women's empowerment.

4, rengthen social protection.

§. Expand early infervention and educgtion of children with
disgbiiifies.

é. Ensure gender gudlity and women's empowerment.

7. Ensure disability-inciusive disaster risk reduction.

8. improve religbility ond comparability of disgbility datc.

Q. Accelerate  the rafification  ond implementation of the

Convention on the Rights of Persons With Disabilities ond

harmonization of national legislation with the convention.
10, Advance sub-regional, recional and interregional cooperation.

. National Laws:
2.1. 1987 Philippine Consfitution

Arlicle 13, Section 11 of the 1987 Philippine Constitution states, *That the
state shall adopt an integrated and comprehensive approcch to
health development which shall endeavor to make essentiai goods.
health and other social services available to all the people aof
offordable cost. There shall be priority for the needs of the under-
privilege, sick, eiderly, disabled, women, and children”.

Furthermore, Article Section 13 also provides that the state shall
establish o special agency for disabled for their rehabilitation. self-
development, and self-reliance, and their integration into the
mainsiream of society.



et 1 Repubhc Act 7277- otherwrse known as the “Magna Carta for :

Personswn‘h Dlsobn'hes" :
This is an act provrdmg for the Rehobﬁfohon Self—DevelOpment and
Self-Refiance of Disable - Persons and- their mtegrotron ‘into- fhe-"'
momstrecm of socrefy cnd for other purposes : :

Sechon Frve (5) of fhe tmp!emenhng Rules cnd Regulohons enfiled -

“Vocational Rehobrhtat_ron states that entrepreneurial program shalt be
‘afforded disabled persons_in.order to familiarize them on business

ventures, the ‘mechanics of business as well as ovquoble busrness

: opporiunmes or. ofher produchve endeovours

2.3 Repubhc Act No. 9442 An ‘act cmendrng RA 7277, Grcmhng
. Additional Privieges and Incentives and Prohibitions on Verbal,
Non—Verbcl Ridicule - and - :Vilifi icafion Agornsf Persons: with
Drsobmfy s ey R % o 7

- This crct provrdes pnvrleges ond rncenhves for persons with d:sobrlmes_ b
" like the grant of a 20% discount from all establishments relafive to -~

utilization of all services in hotels and similar. lodging ‘establishments,

: _restauronts, recreation centers and ploces ‘of leisures for the exclusive -
-use and enjoyment of persons with disability. Likewise, it grants 20%

discount in the purchase of medicines, 20% discount from hospital bills -

“in both  govemment ‘and private hospitals - subject” to approved

guidelines. The law olso gronts similar drscount in fare for domesirc air,”

o andsea trovel

% ’Anoiher schen'r feoture of fhe Iqw is the del'vercnce from publrc ridicute

" of persons with cﬁscbtlrhes such as mclkrng fun or: con’rempiuous e
imitafing . or: making - mockery of persons with drsobmty whether in_ -
' wnhng ‘or in words, or in ochon due 1o 1he|r rmpcrrments B

2.4; Repubhc Act 541 é- ofherwrse known as the Soclal Welfare Act of .

19468" which created the Department. of Social Welfare .and
‘Development to’ develop cnd lmplemeni comprehenslve socrol
welfcre progrom ;

' Sechon 7. Leﬁer C provrdes omong oihers that the Bureau of
Vocational  Rehabilitation of - the DSWD shall  formulate, .
administer,” develop and rmp!emeni vocational rehabilitation -
and related services to disabled handi copped persons and

: mdrvuduclswnh special need ond sennces : ~

3. DSWD IssuunceS'

Rt i Admln!sh’ahve Order No 19 Series of 2010 otherwise known as* . -
. Guidelines on the implementation of the Comprehenswe Program for .

Chrldren/l'ersons wrth Disabdiﬁes (C/PWDs)



Section Vil enfitled irhbiemenfing 'brdc’:edures' 'Seecblf"ciciﬂty delivery of
communlfy -based ‘rehabilitative services states that PWDs can. be
ossnsted fhrough the | prov:s:on of Sec—K Kaunlaran Scheme '

3.2 Admimsiratxve Order No. 7 Series. of 2004 oiherwise known as

. “Guidelines for the lmplementuﬂon o! the Sheltered WOrkshop forPWDs

and Older Persons.

Item Vil enhiled 'COmponenfs .of the Project, specifically
number 6, Provision of Social Services, _provides that: Persons- With
Disabilities desiing fo' go on self-employment may be refered to
.agencies with self-employment . assistance, or the SEA Kaunlaran. A
recipient shall undergo iraining along Basic Business Management for
knowledge . and expenenho! lecmlng in fhe mcncgement of 1he1r
_busmess : 4 .. 5 A ;

. Fuﬂhermore rates extended for 'mdlwducl and family enterprise shall
' be applied with the correspondmg pro;ec’r proposol usung the DSWD
formof

- 3. 3 ‘Manual of Operahons of the Rehab'!‘iahon Sheﬂered wOﬂcshop
speclﬁcally the portion along closure/termination provides that PWDs
-~ who may wish to engage in business enterprise - may be assisted
e fhrough the pmvns:on of l've!:hood copﬂul assnstunce ' :

Il OBJECTIVES :
General Obiecﬂve

To esfcbhsh a comprehenswe guudelxnes in -the prov:snon of
llvellhOOd opportum’nes for Persons wnh Dlscbmtles

Specrﬁc Objechves

1..--To prowde lxveﬁhood opportunmes 'ro PWDs io become e
- productive member of the sociefy; _
2: To strengthen capacities of clients ond 1he1r fc:mlhes along
-~ management of their- own livelihood projects through Basic
- Business Mcnagemenf Training (BBMT)and other Skills Trainings; -
3. To estabilish criteria on the selection of chents to be provnded wsth ]
: fivelihood projects; and - p :
4. To ensure stability of project 'rhrough regulcr monﬁonng and
' provxs:on of 1echntcci ossnsfcnce fo chents .
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lll DEFINITION OF TERMS

1

> ‘Cash Grcmt - refers fo cosh grcmf rnfended for income
_generating projects for PWDs to be provided by the center o the

discharged client who will be engaging in self—employmenf for
them to be able to set-up and start their own rvelrhood prorects _

5 ,' _wrfh no repoymenf sc:heme and no rnferest rcfe

Client - refers to persons with d sobrlrfy who cre cdmrffed in fhe' ‘
RO, oo e S _ - _

'Commumfy Pan‘nersh:p - refers fo esfoblrshrng lmkoges cnd
-parinership  with- barangay. and other. organization in the

community which can be- iopped for furfhet c:ssrsfcnce and

supporf fo crenfs

,Bus!ness P!cm - refers ’ro a formol sfofemenf of a. set of business
.- godls, the reasons 1hey are belreved oﬁorncrbie. crnd the plcn for
: recchrng fhose gools 1 j ; e

) Drsabmfy - refers ?o ‘a physxcal or men’rol mporrmenf rhof
.subsionfrclly limits one or more psychologrcal physiological or

cnofomrcol funchon of an: rndrvrduol or oc:hvrhes of suchr ‘

- indi vrducl

. ‘I.rvenhood - refers ’ro an cctrvrty camed ouf for the purpose of
o ecrmmg a llvrng cmd/or provrdrng for one's bosrc needs

B ,Rehabxl’rtahon - refers to Qa process / rntegrofed cpprooch fo
‘physical,  psychosocial, - cultural, . spiritual, educational, or
_vocational measures that create conditions for fhe rndwrduof {o
cfforn the hrghes’r possrb!e Ieve! of funchonc:l obllrfy

' Persons wrfh Dlsabrlrﬁes (Pwns) - refers io those who have long -
~term physrcol mental , intellectual or sensory impairments which
_in -interaction . with various bariers may hinder their full and

effecfrve parflcrpohon |n socrefy on on equol bosrs with others.

X Pro]ecf PrOposaI —.refers to-a formcl document sugges’nng a
»proposed pro;ec:f confcrmrng organized data and justification

such as rafionale, - objectives, descnp’non, budgeiory_

. requrremenis cnd showrng feosrbrlr’ry of ihe prOJecf

IV SCOPE AND COVERAGE

This gurdehne wm cover olf clrenfs who meef the foilowrng cnfeno

N
2,

“Assessed to be reody for drschorge.

Hove been in fhe cenfer for of ieosf six {6) monihs
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' Assessed fo be not quohﬁed for open employmenf and :
.- = With strong potential for livelihood .project as assessed by the

Project Development Officer and Social Worker and whose

- immediate fcmiiy are wnlhng fo mvolve themselves in the target P
* business pro;ecf . ]

V GENERAL POLICIES

‘The followmg pohc1es shcll be observed m the 1mp!ementoﬁon of .
rvehhood opporfundy for RSW chenis

l.

Cllenis should undergo Bosuc Busuness Moncgemen’r Trcmlng and - :

other skills training:

-The llvehhood opporfunlfy can be cxvoxled of by the some chem‘s
- only once;
- Social Ccse Study Report shoH be cxt'rcched \‘o the pro;eci
- proposal; - i
Upon receipt of the ccsh granf the client shall be osmsted by
~RSW staff in purchosmg the supphes cmd mcn‘enols to be usedin -

the fivelihood proleci

~In case a client.is a non-resident. of NCR, the concemed DSWD :
" regional office where ‘the reStdence of chent is !occﬁed shall be

involve in this underiaking. -

- The utilization  of the cash groni specuﬁcoﬂy the purchase of -
- supplies, materials - and equipment ' shall observe the usual

policies on accounting rules and regulations of the department.
The amount of cash grants will range from  Php5,000.00 to

- Php20,000.00 based on The cpproved prolecf proposol and

ovcu!qblltty of funds.

V! IMPI.EMENTING PROCEDURES

Qualified cllents will be Undergomg the fol!owmg phcses prior provss1on :

of the said livelihood assistance. Attached is the process ﬂow morked j

~Annex Ainthe cvollmen’t of ’rhe cxsssstcunce

A Pre-lmplemeniaﬂon Phose :f ,’

Under ‘this phase, the Rehoblmohon Tecm ws!l ensure chents'
readiness to engage in hveﬁhood The fo!lowmg ore the cchvmes to
be undertaken; ' t
| Selecﬂon of Beneﬁcrones

Conduct of mterwew cnd ossessmeni fo determane ehgnbhfy "
of chents for. the hvehhood opportunmes :

; Dunng thts phose cr eni will czlso be css:sied by the social
worker/ cose moncger in: formuictmg hxs/her busmess plan,
] ) ! : i
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2 Socuol Prepcxrcsiuon

2.}.

-

iy

~with emphc:s:s on seif-employmeni Senes of counseiﬁng ond
‘session will' be provided to o particular chem‘ to further .
encourage hlm/her to rec!ize hlS plans in Ilfe

- Conduct of home vnsﬂatlon fo exptore chen'r cnd his/her
families capacity to manage direct their own lwehhood
project (including family resources). ;

- Conduct of community paﬁnershlp (meehng with the
- barangay for resource support} *

Conduct of leaming sessions: olong vaiue formchon.

‘responsible porenfhood -and enfrepreneuncl development

ochvmes

3 Basic Busmess Monagemenf Trammg ond ofher skills frcnnmg

R}

: achvmes

The Trcmmg on Bcs:c Busmess Mc:ncgement wil be
conducted oﬁer a careful assessment of the 1crget/
beneficiaries. This is a three-day session with the main

~objectives ‘-of .imparting. skills- in. managing business
enterprise and become enfrepreneurs Salient activities -

include discussion of topics such as project idenfification,
markefing, production, snmple bookkeeping and business
financial management. Final output of'th|s ochwty wiltbe a

; drcﬁ busmess ptcn{ pro;ect proposcl

When needed produchon service would inifiate conduct
of skills ircunmgs to clients in specific products which are in
demand in the market based on recommendation of the
Markehng Service provided that proposed skilis training are
suited/ commensurate ~ “to’ - the  vocational

inclination/interest, level of capacities, available resources

and prospects of oppodunmes in ’rhe Iocoln‘y where client
reside. _

4 Preporchon of Prolect Proposcl ond completnon of
documen’rory requuremenfs ik

Cllen’rs wm be assnsfed by the Pro;ect Development Officer

- [PDO) in the preparation of project proposal and other

documentary requirements such —as busmess plcn cnd
mdus’mcl surveys efc when needed ;

In order to ensure fecsnbﬂn‘y of the chent 's proposedr project,

PDO/ MDO will provide technical inputs through conduct of
one on one session o assist them along targeting, assessing
and idenfifying siroiegxes fo ensure fhct fhey can sustom their

i 'pro;ects

8:



5. Case Conference with LGUs -

‘. Acose conference shall be held with the LGUs before
. avdilment of the assistance to tackle dﬁer care management
~and - ofter. three months ' of prqeci implementation the
eveniual turn-over of the case to ‘ensure monitoring and
confinued provision of other support seMces

6 Rewew of Prolect Proposcl

_The PDO shdll review ’rhe pro;ecf proposcl to gauge feasibility:

~and ‘provide thevnecesscry technical inputs to improve the -

- proposal. After the project proposal has been findlized by the
client {project proponent) the same shall be tum-over to the
heod soc:d! worker for her consnderchon/recommenddhon

Proposed busmess p!cn wnll be sub;ecfed for assessmem‘ of.
feasibility by members of the Rehabilitation- 1edm Result of

the assessment and feasibility with recommendations will be -

forwarded fo the Cenier Hedd for review and recommendlng .
dpprovcxl e e : »

7 Approvcl of Pro;ec’r Proposo!

Upon recommendchon of the pro;ecf proposcﬂ the same shall

be forwarded to the NCR Fetd Offce for opprovc! of the, £x

N Regmna! Dlrector
B, lmp!ementaﬁon it Monﬂonng Phuse f
Relecse of Cash Gran’r B 51 aE ]
- During this phdse, needed Cash Grdn’r wzll be provxded to the e
beneficiaries based on approved project proposal.and should be
- properly received by them. Client sngns the deunduon iogefher '
wnh the fomuly members : ;

| 2 Purchcase of Supphes dnd Mctenals

Cosh Grcmts will be uhttzed asa stdrt-up mvesimenf in order to start
_the ‘operation of the ‘proposed  project. Purchase of - supplies,

materials and equipment shall. be ‘evidenced by an official T

* receipis. To ensure proper utilization the PDO shdll cccompcmy the
e beneﬂc:tcmes in the purchase of n‘ems needed :

3. |mplementd’non of Busmess P!dn »
it is expected thci at this stage, ?he chen'r togefher ‘with members

. of hls/her fdmliy will be mdndgmg 1he|r small. busmess enterprise -
. , . : e Tt £ 2 9:



efficiently. based on what they have ieamed from the business
- training activity. They are expected to rmplemenf all fhe details of
- their business pion )

4, Monifon'ng (with case ccnference with LGUs)

For NCR residents, it w:ll be conducied weekly for the first month of
mplementchon and thce aweek for the second monfh ond once
a month on 1he thlrd month

5. Cose Conference wnh the LGU

Case conferenCe should bé conducied with the LGU 1o ensure -
that ’rhey wﬂl alreody be mvolved in the monnfonng cchw’ry

~ Fornon resrdem‘s mom’ronng shall be done twrce a month for two
- months through the concemed Field Office SWAD Team,

C. Post implementation Phase
. L1 PreDlscharge Conference :

!n thus phose, ’rhe forget beneﬁcucry wnII now be subjected for
final evoluohon of hrs/ her own project nmp!ementomon

'Once 'rhe ossessmeni shows that chen’r was able to manage -
his/her own pro;ecr and shows economic independence, the
center will refer the client to LGU for after care monitoring. A Pre-
Discharge Conference in the presence of the LGU will be
convened by the team to discuss and share the efforts done by

the center and identity possible assistance that LGU can provide.
Discussion may focus also on: descnbtng the level of client's
copobmty to manage and assess the status of clients and their
families. In case LGU does not attend the case conference the
same shall push through after which the concemed LGU shcll be -
ofﬁcmlly mformed of fhe result of the conference

2.1; Turn—over of Chent To LGU For Aﬁer Care Servrce
After the case conference cllent ) cose wrll now be closed and
officially endorsed to LGU. for after care services. A written -
feedback report will be .requested from the concerned LGU to
provide updates on their after care momtonng effort.

V. INSTIIUTIONAI. ARRANGEMENTS

=0, REHABILITATION SHELTERED WORKSHOP

l l Soclul Aux:llary Servrce _
‘ 10,



'-o Cdriduds' "ov'e'roll assessment of client’s’ eligibility for

3 Tivelihood oppor’runmes and case management;
=’ “Conducts home visitation, planning with " clients; collcn‘ercl‘

" interviews with family and other pertinent members of the 3

- community related to the client;
-o Conducts sessions. -that would achieve a well rounded
personahfy to help the client redlize his plans in life and
- encourage clients to engage in self-employment; '
o Inifiate the conduct of Rehabilitation Team Meeting (RTM)
‘o Maintain case records ‘and  other perhnem ‘documents
- associated with their involvement to the program and, -
. © ‘inmcfe case conference to LGUs for review, “assessment and
“turn-over of cases for after care service.
o Refer cﬁenfs to LGU for ofter care services.

1.2 'Murkeﬁng Service

D Provnde fechnlcci cssmcnce cz!ong formu!chon of busmess |
. plan cnd marketfing strategy -~ :
~ o Act: resource - person in: pro;ect—reloted 1rcumng/
' —workshops/semincrs _
‘o Review = ‘and provide recommendahons for - the
|mprovernen’rs of the clients project proposal.
o Formulate pre and post evcluchon tool fo determtne clneni s
project sustainabifity. - © -

' ‘o Develop new. poﬁneréhips wsih o*her orgcmzoﬂons/NGAs“ S

and other “similar enfities that could provxde further
assistance to the clients = -
o Assist the client in the purchase of 5upphes cnd mofencls
_ intended for use in the livelihood project; and .
o Momior cnd eva!ucte 1he client’s proleci lmplementohon

' 13 I'roduchon Service

o Conduc’r skulls ﬂ'cnnmg whlch the chenf con cpply Qas they‘

- start their own livelihood projects

o Act- as  resource person in pro;ecf—reloted training/
" workshops/semmors

o Monitor and evaluate the c!ient's project 1mp!ementahon ,
o Provide recommendcxhons for the ;mprovemem of the
I. 'chent‘s prOJecfs T L

1.4, : Admlmskaﬂve Servlce

o Prepare vouchers and other supporhng documents for the
b .relecse of ccsh grants. .

2 Fleld Olﬁce

21 Soczci Welfc:re Specsclﬁsi for PWD ‘ ‘ g
11



» o Monltor cmd provnde 1echmcal cssusfonce on. the'

prowsnon of Ilvehhood pro;ecis

0. Aﬂend case conference when necessary

2.2,_ . Cen’rer/ReSIdenth Ccse Fccmhes Coordlno’tor'

J o Rev:ews pro;ecf proposcl for hvehhood proleci cnd ‘ |
. recommends its approval. ¢ 5 e
o Attends case conference when necessory

“ag Sustomable i hoad Progrc:m Office -

o o Asszsis RSW in the conduct of» Basic ~Bu§ine§s

Mcncgemen’r Trcum ng. .

24 Plcnnung Unit : '
pE Monnors 1he rmplementchon of thns gundehne

Local Governmeni Unifs

" Aﬁends case conferences

Conducts monlfonng of 1he piolect cnd provnde cﬁer

- care services.

Submit - feedbcck repoﬁs fo - RSW on sfcﬂus of the v
hvehhood project and well bemg of clients. - ;

- Accesses other suppon servrces ‘that mcy be needed

: by clsents

Other DSWD F‘eld Oﬂ‘ces

Aﬁends case conference when necesscry

» Conducts monitoring on status of livelihood proleci ond g

; Cﬁents B

provides feedback report to RSW.

- Provides needed technical suppor? to cllents in 1‘he‘ ;

1mplementchon of hvellhood pro;ect

Implemenf the !lvehhood prolect bcsed on opproved
project proposal. : :
Involves family. members in the busmess -
Utilizes- the cash - grant In the purchaose of needed

" supplies, materials and equipment.

Provides -RSW updcie/stafus on resul‘i of bussness
operation. '

- Implements “advise ' of.'- prOject development
“officers/manpower development officers and social

workers in the mcnogemem of Iiveﬁhood pro;eci
. 2 12
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-4, soun ES OF FUND

The Cosh Gronf to be prowded will be chorged to ihe Direct Release
. Fund {DRF) of the center. This will be included in the Annual Work and
Financial Plan of the center. Number of clients to be targeted under
this guideline will be based on the cssessmen? cmd recommendatton of
the Social Auxiliary Servnce :

5.  EFFECT IVITY CLAUSE

This order takes effect immediotely and revokes oll previous orders
contrcry 1hereto ,

Issued in Mcnitc, this ‘“’-h of Dec- 2014'; o

MA. ALICIA S. BONOAN

d/Regioncl Diréch . 5
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