TO

FROM

SUBJECT

DATE

ALL OFFICIALS AND EMPLOYEES
ALL INTERESTED APPLICANTS

DSWD - NCR

The REGIONAL DIRECTOR

DSWD - NCR

Publication of Vacant Contractual Positions

June 21, 2021

Republic of the Philippines
DEPARTMENT OF SOCIAL WELFARE AND DEVELOPMENT
National Capital Region

We wish to inform you that the DSWD-National Capital Region is inviting applicants for vacant positions of Pantawid Pamilyang Pilipino Program with details as follows:

Position Title g i
No. | (Parenthetical Title, if Item No. ww_wwnhuu\ Natiihly Pesition i i Last Incumbent | Status of Employment
applicable) Salary Level Education Training Experience Eligibility

Master's Degree
in any course

with Bachelor's

Degree in Social 40 hours of
Work, Social supervisory/

broioct Devel FONGRPCON Sciences, management 4 years oﬂ\ CS Professional/
roject Development - - Community learning and supervisory;
1 Officer V PDOV-000001 2 e Development or development management mmno:.a ._l.m<o_ Sea e Cotaston
; X ; 5 ’ Eligibility
Allied Sciences intervention experience
or CSC undertaken within

Certificate in the last 5 years

Leadership and
Management

from CSC
, |Project Development | - FONCR-PCON- 8 p—— %mﬂwzﬁmm_mwa 4hours of |1 year of relevant| | Sittie Hafhaf S. St
Officer Il PDOI-000179 T to the job relevant training experience Dimaocom

AN
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Bachelor's
Project Development | FONCR-PCON- 4 hours of 1 year of relevant ) .
3 Officer Il PDOI-000501 15 33,575.00| 2nd ammﬂwmw: N_Mwma relevant training experience None required | Charize G. Fiores Contractual
Bachelor's
Project Development | FONCR-PCON- 4 hours of 1 year of relevant .
4 Officer I PDOII-000453 15 33,675.00] 2nd ammwmm_ Mm__wwma relevant training experience None required | Jason Bo S. Lopez Contractual
5 Project Development | FONCR-PCON- 15 33575.00| 2nd amw_MM:MWﬂmma 4 hours of 1 year of relevant None required Maricar S. Iponi Contractual
Officer Il PDOII-000101 R m»o the iob relevant training experience quire ars. lponia ontractua
Bachelor's
Project Development | FONCR-PCON- : . . . Gener T. De
8 Officer | PDOI-000446 11 23,877.00| 2nd | degree qm._m<m3 None required None required None required Guzman Contractual
to the job
] Bachelor's
7 _u_.o.hmoﬁ Development | - FONCR-PCON- 11 23,877.001 2nd | degreerelevant | None required None required None required Louise P. Ecalnir Contractual
Officer | PDOI-000080 ;
to the job
. Completion of N
Social Welfare FONCR-PCON- . 4 hours of 1 year of relevant . Luningning A.
8 Assistant SWAST-000705 8 18,251.00 tst  |two _«d mw%.mwhwa_mm relevant training experience None required Romaraog Contractual
Project Development | FONCR-PCON-PDOII- Bachelor's 4 hours of 1 year of relevant Jon Jovi E
o Officer Il 000049 15 33,575.001 2nd ammmmmdwmm_mumi relevant training experience None required Salindong Contractual
Completion of
FONCR-PCON- B 4 hours of 1 year of relevant .
10 Assistant SWAST-000671 8 18,251.00| 1st |two %mw%. Mhmemm relevant training experience None required | Rolando T. Bagro Contractual
Bachelor's
FONCR-PCON-PDOII- 4 hours of 1 year of relevant . Theresa Alena L.
11 |PDO I 000100 15 33,5675.00| 2nd ammwmm, mm__mwma relevant training experience None required Ocampo Contractual

Applicants should be guided by the following Criteria for Evaluation:

For Second (2nd) Level Positions:

Education (E) 25%
Training (T) 10%
Experience (E) 25%
Wiritten Exam

Initial Qualifying Test/Aptitude 10%

SpeciallTechnical Exam 15%
Competancy-Based Interview 10%
IPCR or any related Performance 5%

interested and qualified applicants may personally submit their application to the Human Resource Planning and Performance Management
Rafael Corner Legarda Streets, Sampaloc Manila or send it to the e-mail recruitment.foncr@dswd.qov.ph on or before

Assessment/Review

4
1. Application letter addressed to Regional Director VICENTE GREGORIO B. TOMAS (Signifying the Position, Status of E

applying to) affixed with your signature;

2. Fully accomplished Personal Data Sheet (PDS) with recent passport-sized
which can be downloaded at www.csc.gov.ph;

For First (1st) Level Positions:

Education (E) 25%
Training (T) 10%
Experience (E) 25%
Written Exam

Initial Qualifying Test/Aptitude 10%

Special/Technical Exam 10%
Competency-Based interview 15%
IPCR or any related Performance 5%

Assessment/Review
Total 100%
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Cut Off Score:

Criteria for Shortfisting of Applicants: Top Five (5)
applicants with the total points of 75% and above

on education, related training, relevant

experience and Aptitude/initial Qualifying Test,
shall proceed for Technical/Special Exam and Panel

Interview.

jon (HRPPMS), DSWD-NCR, Room 209 at 389 San
with the following attachments:

mﬁ?&m&ﬁ 202 Piace of Assignment you're

picture and Work Experience Sheet (CS Form No. 212, Revised 201 7)




3. Photacopy of duly signed Individual Performance Contract Rating (IPCR) in the last rating period, (if applicable);

flity/ Board of Rating and updated PRC License;
5. Photocopy of Transcript of Records and Diploma;

ate/s of previous and present Employment (if applicable); and
8. Phatocopy of company clearance (latest employer, if applicable)

NOTE: 1. Interested and qualified applicants regardless of gender, disability, civil status, ethn ity and religion are encouraged to apply.

2. Present original or authenticated copies of the above documentary requirements for verification during filling of application.
3. Application sent through email must be sent in a single file in a "Portable Document Format" or PDF File.
4. Submission of applications beyond the deadline and with incomplete attachments will not be accepted and entertained.

For your information and reference.

-

,

VICENTE/GREGORIO B. TOMAS

gu LW Pr,
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